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Abstract  

This study was conducted to reveal the relationships between physical education teachers’ narcissistic behaviors 
and job satisfaction. This research was designed in a correlational survey model, 195 physical education teachers, 
41 females, and 154 males were selected by the simple random sampling among the physical education teachers 
working in Kırıkkale and Osmaniye provinces, participated in the study voluntarily. In the study, “Personal 
Information Form” was used to determine the demographic characteristics of the participants, “Narcissistic 
Personality Inventory-13 (NPI-13)” was used to determine the demographic characteristics of the participants, 
and the “Job Satisfaction Scale” was used to determine the level of job satisfaction. In the analysis of the data, it 
was decided whether the descriptive statistics (standard deviation, frequency, arithmetic mean) met the 
conditions of the parametric tests or not by looking at the Skewness and Kurtosis values and the Levene test 
results. Since the skewness and kurtosis values obtained in the study were between (-1) and (+1), the 
applicability of the parametric tests was decided and T-test, One-Way analysis of variance (ANOVA) Pearson 
correlation coefficient, and simple linear regression analysis were used. As a result of the study, it was 
determined that the narcissistic behaviors of physical education teachers were moderate and their job satisfaction 
was high. It was found that there is no significant relationship between narcissistic behaviors and job satisfaction 
p > 0.05. It was determined that the narcissistic behaviors showed a significant difference between the variables 
of educational status, age, and status of taking part in sportive activities p < 0.05. The results obtained from this 
research; showed that physical education teachers’ narcissistic behavior levels did not differ significantly 
according to gender and branch type, but it was concluded that there was a significant difference according to the 
variables of educational status, age, the status of taking part in sportive activities and the levels of narcissistic 
behavior did not affect the job satisfaction of physical education teachers in their professional lives. 
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1. Introductıon 

The story of Narcissus, who has been the symbol of selfishness, boasting, and arrogance in art and literature for 
centuries, has influenced the formation of the concept of narcissism. As described in mythologies, Narcissus sees 
himself with the reflection of the water while walking by the lake, falls in love, and dies by drowning in the 
water while trying to cling to this reflection. Narcissus’ high interest in him attracted the attention of scientists at 
the end of the 19th century and has been the subject of research. 

Studies indicate that narcissistic behavior is a personality trait that is more important than other people and is 
characterized by a sense of entitlement. It means that individuals feel a connection to their own body, spiritual 
self or character, arrogance, and lack of empathy (Reijntjes et al., 2016). Narcissists are people who appreciate 
themselves physically and spiritually, regard themselves as superior, expect appreciation, attention, and approval, 
and believe that they will receive special attention in every environment they are in (Timuroğlu & İşcan, 2008). 
Foster and Campbell (2007), on the other hand, stated that narcissism is a personality disorder that has the 
characteristics of belittling individuals, expecting admiration, lacking understanding of empathy, and wanting to 
be accepted. Narcissism is not something individuals have or do not have; rather, it is a personality disorder in 
which individuals change from “non-narcissist” to “narcissistic” without a significant transition. 

It can be defined as a personality trait characterized by a sense of self-importance and a desire to receive special 
treatment (Grapsas et al., 2020). According to Reijntjes (2016), it is a personality trait that includes beliefs of 
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personal superiority and the desire to receive special treatment. Narcissists tend to influence others. Often, they 
enhance their appearance to attract others’ attention, brag about themselves, and showcase their talents in front 
of others. However, narcissism can occur not only in behavior but also in thoughts and feelings (Timuroğlu & 
İşcan, 2008). 

In the literature, it is characterized by a variety of characteristics ranging from aggression, assertiveness, beliefs 
of personal greatness, feelings of superiority, arrogance, and combativeness (Grapsas et al., 2020). At the same 
time, narcissists are often aggressive towards others. In such situations, they are often perceived as 
confrontational, humiliating, condescending, and frightening (Reijntjes et al., 2016). According to Godkin and 
Allcorn (2011), conflict or tensions between employees in businesses can be a strong cause of employees’ 
dissatisfaction with their jobs, and this situation can be exacerbated by the fact that one of the employees among 
them is a narcissistic individual. It is stated that success in businesses is closely related to job satisfaction and the 
performance of employees. While the relationship between narcissism and job satisfaction was associated with 
productivity and quality, it was stated that the employee’s absenteeism and leaving the job were the result of job 
dissatisfaction. According to Mahmood et al. (2019), job satisfaction is defined as “the series of positive or 
negative emotions and feelings employees feel about their job”. Businesses have focused on people to ensure 
success. Businesses that understand the importance of human resources focus not on product, technology, or 
economic concerns, but on how people can work together most efficiently. It has become important for 
businesses to ensure job satisfaction by revealing the potential talents of employees (Timuroğlu & İşcan, 2008). 
Although narcissism is one of the oldest phenomena in the history of science, interest in narcissism has increased 
in recent years, thanks to researches aimed at understanding its relationships with various organizational 
variables (Ames et al., 2006; Brown et al., 2009). Yelboğa (2007) stated that individual characteristics have an 
effect on job satisfaction and stated that a positive behavior that emerges as a result of employees finding what 
they expect from their job is job satisfaction. Employees’ genetic tendency, family factor, the education they 
have received, value judgments, work-life experience, social structure, and environment play an important role 
in job satisfaction. These personal factors have a positive or negative effect on the attitude of the staff towards 
the organization in meeting the expectations. It is assumed in the relevant literature that there is a relationship 
between the personality traits of employees and their job satisfaction levels (Yıldırım, 2014). 

Studies aiming to examine how narcissistic personality disorder, which we encounter as a social problem in 
workplaces, bilateral relations, and family life, affects businesses and the job satisfaction of employees has 
increased in recent years. Increasing mobbing in business life, narcissistic behavior by employers and frequent 
problems among colleagues raise the need for work-oriented awareness studies on personality problems. 

With the understanding of the concept of narcissism, businesses and institutions aimed to use the beneficial 
aspects of narcissism by reducing its harmful sides. It has been observed that narcissists may have negative sides 
as well as positive sides that they contribute to businesses. It has been stated that narcissistic individuals focus 
too much to achieve success by compromising themselves. Although these individuals are brought to the 
position of leaders among their colleagues with their superior success and effort, it has been observed that issues 
such as organizational commitment also make positive contributions to other employees. Studies conducted on 
adult individuals show that individuals with relatively high levels of narcissism tend to take leadership roles in 
business life. For bosses and colleagues, these individuals may be seen as suitable for such roles because they 
match people’s expectations of how a leader should be. Many people believe that a leader should be charismatic, 
confident, attractive. Individuals with relatively high levels of narcissism are often viewed as attractive, 
charismatic, and confident, as they tend to be confident, embrace bold visions, and be confident in their abilities. 
As a result, narcissistic individuals are likely to emerge as leaders (Grijalva et al., 2015). 

When relatively narcissistic personalities take on leadership roles, they may not be of benefit to their business. 
Although these individuals often see themselves as a useful and effective leader personality, they can be 
oppressive to their environment and ignore the contributions from their environment. In collaborative activities, 
they may tend to damage the performance of employees due to blocking the exchange of information between 
employees (Brummelman et al., 2021). 

According to Lubit (2002), narcissists are dominant, selfish, and controlling in the organizations they are 
responsible for, they also oppose criticism, comment on their weaknesses, and blame their employees. They are 
too shy about accepting challenges from subordinates, can be very detrimental in team environments, and are not 
good for an organization’s overall health. Narcissistic bosses feel threatened and try to minimize the people 
working under them, so even the best employees in an organization may quit their jobs because of this, which 
points to another negative consequence of narcissism. In the light of all this information in the literature, it has 
been stated that the personality factor of individuals has a close relationship with the job satisfaction or 
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dissatisfaction they obtain from their job (İbrahim et al., 2012). In this context, the study was conducted to 
determine the narcissistic behavior and job satisfaction levels of physical education teachers and to reveal the 
relationships between physical education teachers’ narcissistic behavior and job satisfaction. Accordingly, the 
following questions were sought within the scope of the research: 

- What are the narcissistic behaviors and job satisfaction levels of Physical Education teachers? 

- Identifying statistical differences between narcissistic behaviors in physical education teachers and job 
satisfaction 

- The examination of some variables (age, gender, status of takin part in sportive activities and branch type) on 
narcissistic behaviors and job satisfaction 

2. Methodology 

In the method section, explanations about the model to be used within the scope of the research, research group, 
data collection and analysis processes are given. 

2.1 Research Model 

In this study, the job satisfaction and narcissism levels of physical education teachers were compared in terms of 
gender, educational status, age, branch type, and sports activity. In line with the purpose of the research, this 
research is descriptive research using the correlational survey model, one of the quantitative research methods. 
This method is used to grasp and explain the relationship between various variables without any attempt to 
change the current situation (Büyüköztürk et al., 2009). In this framework, a research model that aims to 
determine the existence of co-change between two or more variables has been created. 

2.2 Research Group 

Physical education teachers constitute the universe of this research. The population of the research is physical 
education teachers working in Kırıkkale and Osmaniye provinces. The research group consists of 195 
participants (41 Female, 21%, age X̄ = 39.09; 154 Male, 79%, age X̄ = 40.45) among the physical education 
teachers who were selected by thesimple random sampling among the non-random sampling methods and 
actively work in the provinces of Kırıkkale and Osmaniye (2 different cities are located in different geographical 
regions in Turkey). The average age of the participants was determined to be 40.16. 

2.3 Data Collection Method 

Due to the difficulties in reaching individuals face to face due to the global epidemic, the data was converted into 
an online questionnaire. The “Narcissistic Personality Inventory-13 (NPI-13)” scale was used to determine the 
narcissism levels of the physical education teachers who voluntarily participated in the study, and the “Job 
Satisfaction Scale” was used to determine the job satisfaction levels. The “Personal Information Form” prepared 
by the researchers was used to collect information about demographic characteristics (gender, educational status, 
age, income, tenure, branch type, sport status, and national sports background). 

Narcissistic Personality Inventory-13 (NPI-13) Scale: It was developed by Gentile et al. (2013) and its validity 
and reliability study in our country was carried out by Doğan and Çolak (2020). There are a total of 13 items on 
the scale. Sample items; 1—I like to have authority over other people, 2—I am a born leader, 3—I like to look at 
me in the mirror. The scale consists of 3 sub-dimensions. These are the sub-dimensions of “Authority”, 
“Conspicuousness”, and “Exploitation”. Participants stated the frequency of exhibiting the behavior specified by 
each item on a Likert-type 5-rating scale. The evaluations were made by giving (5) points to the strongly agree 
option, and (1) points to the strongly disagree option. The Cronbach alpha internal consistency coefficients 
calculated based on the item analysis of the scale were calculated as .75 for the authority factor, .71 for the 
conspicuousness factor, and .68 for the exploitation factor. The Cronbach alpha internal consistency coefficient 
calculated based on the item analysis for the full scale was calculated as .83. 

Job Satisfaction Scale: A 5-item short form was created by Judge et al. (1998), which was developed by 
Brayfield and Rothe (1951). The scale was adapted to Turkish by Keser and Bilir (2019). The job satisfaction 
scale has been prepared to reveal the job satisfaction level. There are a total of 5 items on the scale. Two of these 
items (3rd and 5th) were prepared as the reverse item.  

Participants stated the level of satisfaction indicated by each item on a Likert-type 5-point scale. The evaluations 
were made by giving (5) points to the strongly agree option and (1) to the strongly disagree option. The 
Cronbach alpha internal consistency coefficient calculated based on the item analysis of the scale was calculated 
as .78. 
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2.4 Data Analysis 

Within the scope of the research, the analyzes applied for the data obtained from the “Personal Information 
Form”, “Narcissistic Personality Inventory-13 (NPI-13) Scale” and “Job Satisfaction Scale” were performed 
through the SPSS 26.0 program. Before analyzing the data, the forms obtained were reviewed and 3 
questionnaires that were not filled in accordance with the instructions or left blank were removed from the 
research. 195 questionnaires, which were filled voluntarily and in accordance with their purpose, were evaluated. 
As a statistical method during the evaluation of the obtained data; Descriptive statistics (standard deviation, 
frequency, arithmetic mean), t-test, one-way analysis of variance (ANOVA), Tukey HSD multiple comparison 
test from Post Hoc tests to find the source of differentiation, and Pearson correlation analysis to determine the 
relationships between variables. Simple linear regression analysis was used to calculate the predictability. The 
significance level was accepted as 0.05 in all analyzes. Whether the data meet the requirements of the parametric 
tests was decided by looking at the Skewness and Kurtosis values and the Levene test results. When the 
Skewness and Kurtosis values of the independent variables were examined in the study, it was decided that the 
distribution was between (-1.5) and (+1.5) and that it was suitable for a normal distribution, the applicability of 
the parametric tests. 

3. Findings 

Descriptive statistics were calculated in order to determine the narcissistic behaviors and job satisfaction of 
physical education teachers participating in the study, and the results are shown in Table 1. 

 

Table 1. Findings regarding kurtosis-skewness, mean, standard deviation and cronbach alpha values of the scores 
obtained from the measurement tools 

 N Min. Max. Ort. Ss Skewness Kurtosisα 

Narcissism 195 20  55 37.32 7.95   .033 -.325 .839 
Job Satisfaction 195 13 25 20.63 3.02 -.505 -.319 .789 

 

When Table 1 is examined, it is seen that the scores of the participants from the Narcissistic Personality 
Inventory-13 Scale vary between 20 and 55; it was determined that the average was calculated as 37.32 (± 7.95). 
The scores obtained from the second measurement tool, the Job Satisfaction Scale, also differ between 13 and 25; 
It was determined that the average was calculated as 20.63 (± 3.02). When the skewness-kurtosis coefficients 
calculated for the normality assumption of the variables are examined, it is determined that the coefficients take 
values between -1 and +1 (narcissism: skewness = .033; kurtosis = -.325; job satisfaction: skewness = -.505; 
kurtosis = -.319), and it was determined that the variables did not deviate excessively from normal. 

The Pearson correlation coefficient was calculated to determine the relationships between the narcissistic 
behaviors of the physical education teachers participating in the study and their job satisfaction. Results are 
shown in Table 2. 

 

Table 2. indings based on the relationship between physical education teachers’ narcissistic behaviors (authority, 
grandiose exhibitionism, exploitativeness) and job satisfaction levels 

N=195 1 2 3 4 5 

Job Satisfaction r 1.000     

p      
Narcissism r .138 1.000    

p .055     
Authority r .255** .821** 1.000   

p .000 .000    
Grandiose Exhibitionism r .050 .812** .458** 1.000  

p .491 .000 .000   
Exploitativeness 
 

r .036 .819** .575** .476** 1.000 
p .614 .000 .000 .000  

Average   20.62 37.32 12.00 14.22 11.10 
Standard Deviation  3.02 7.95 3.17 3.58 2.98 

Note. *p<0.05; **p<0.01. 
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Pearson Product Moment Correlation Coefficient Product was used to examine the relationship between 
narcissistic behaviors of physical education teachers and job satisfaction. In Table 2, it was found that there is no 
statistically significant relationship between narcissism total score and job satisfaction (r = 0.138, p > 0.05). It 
was found that there was a positive and low level (r = .255; p < 0.05) statistically significant relationship 
between authority and job satisfaction, a sub-dimension of narcissism. 

 

Table 3. Simple linear regression analysis results for predicting the job satisfaction of physical education 
teachers 

Variable B Standard Error Beta t p 

Constant 18.674 1.033  18.074 .00 
Narcissism .052 .027 138 1.931 .55 

R=.138 R2=0.14 p=.55      

 

A simple linear regression analysis was performed to obtain the results regarding the interpretation of job 
satisfaction, which is the dependent variable of the study, by narcissistic behaviors. As a result of the analysis, it 
was stated in the established model that job satisfaction of the variable of narcissism was not statistically 
significant (R = 0.138, R2 = 0.14, F = 3.730, p > 0.05. In other words, Narcissism (= .138, p > 0.05) was 
statistically significant. Information on the results of the analysis is presented in Table 3. 

 

Table 4. T-test results of physical education teachers’ narcissism scale and job satisfaction scale scores by gender 

Scale  Gender  N X̄ SS Sd t p 

Narcissism Female  41 37.30 7.23 193 -0.27 .978 
 Male  154 37.33 7.78    

Job Satisfaction Female  41 20.61 3.04 193 -.038 .970 
 Male  154 20.63 3.02    

Note. *p<0.05; **p<0.01. 

 

Physical education teachers’ narcissism behaviors (t = -0.27, p > 0.05) and job satisfaction levels (t = -. 038, p > 
0.05) do not differ significantly according to gender. Narcissism behaviors of male physical education teachers 
(X̄ = 37.33) are higher than female physical education teachers (X̄ = 37.30). Male physical education teachers’ 
job satisfaction (X̄ = 20.63) is higher than female physical education teachers’ (X̄ = 20.61). When Table 4 is 
examined, it is seen that the job satisfaction of the participants does not differ in terms of gender (p > 0.05). 

 

Table 5. T-test results of physical education teachers’ narcissism scale and job satisfaction scale scores according 
to branch type 

Scale  Branch Type   N X̄ SS Sd t p 

Narcissism Team Sports 101 36.88 8.21 193 -0.804 .423 
 Individual Sports 94 37.80 7.68    
Job Satisfaction Team Sports 101 20.47 3.16 193 -.767 .442 
 Individual Sports 94 20.80 2.86    

Note. *p<0.05; **p<0.01. 

 

Physical education teachers’ narcissism behaviors (t = -0.804, p > 0.05) and job satisfaction levels (t = -.767, p > 
0.05) do not differ significantly according to the branch type. Narcissistic behaviors of team sportspeople (X̄ = 
36.88) are lower than those who do individual sports (X̄ = 37.80). The job satisfaction of team sportspeople (X̄ = 
20.47) is lower than those who do individual sports (X̄ = 20.80). When Table 5 is examined, it is seen that the 
job satisfaction of the participants does not differ in terms of branch types (p > 0.05). 
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Table 6. T-test results of physical education teachers’ narcissism scale and job satisfaction scale scores according 
to educational status 

Scale Educational Status N X̄ SS Sd t p 

Narcissism Undergraduate 150 36.65 7.91 193 -2.168 .031* 
 Postgraduate  45 39.56 7.76    
Job Satisfaction Undergraduate 150 20.63 3.01 193 .009 .993 
 Postgraduate  45 20.62 3.11    

Note. *p<0.05; **p<0.01. 

 

A statistically significant difference was found between the narcissism behaviors of postgraduate physical 
education teachers and the physical education teachers (t = -2.168, p <.05). Job satisfaction levels (t = .009, p > 
0.05) do not differ significantly according to education level. Narcissism behaviors of postgraduate physical 
education teachers (X̄ = 39.56) are higher than graduate physical education teachers (X̄ = 36.65). Postgraduate 
physical education teachers have lower job satisfaction (X̄ = 20.62) than graduate physical education teachers (X̄ 
= 20.63). When Table 6 is examined, it is seen that the job satisfaction of the participants does not differ in terms 
of educational status (p > 0.05). 

 

Table 7. ANOVA results of physical education teachers’ narcissism and job satisfaction scale scores by age 

Scale  Age  N  X̄ SS  F sd p Significant 
Difference 

Narcissism 23−29 19 42.11 5.02 3.24 3 .023* 3,4 
 30−39 62 37.88 7.16     
 40−46 75 36.29 6.88    1 
 47 and over 39 36.08 10.99    1 
Job Satisfaction 23−29 19 21.11 3.36 .458 3 .712 --- 
 30−39 62 20.80 2.83    
 40−46 75 20.33 3.04     
 47 and over 39 20.69 3.02     

Note. *p<0.05; **p<0.01. 

 

Analysis results show that there is a significant difference between the narcissism levels of physical education 
teachers according to age, F = 3.24, p < 0.05. The narcissism levels of the participants vary significantly 
depending on age. Since the equality of variances was ensured in order to find out which groups the differences 
between units were among and it was a strong test, according to the results of the Tukey HSD test, those between 
the ages of 23−29 (X̄ = 42.11) had narcissism levels of 40−46 (X̄ = 36.29) and 47 and above. (X̄ = 36.08) was 
determined to be higher than those in the age range. When Table 7 is examined, it is seen that the job satisfaction 
of the participants does not differ according to age (p > 0.05). 

 

Table 8. ANOVA results of physical education teachers’ narcissism and job satisfaction scale scores according 
to the state of doing sports 

Scale State of doing sports N  X̄ SS  F sd p Significant 
Difference

Narcissism 3 hours or less 19 35.00 7.86 5.89 4 .000** 2-4-5 
 4−5 hours 62 38.69 8.05    1 
 6−7 hours 75 35.26 7.68    4 
 8−9 hours 39 42.88 7.34    1-3 
 10 hours or more 24 40.41 5.14    1 
Job Satisfaction 3 hours and less 19 20.27 3.33 1.103 4 .357 --- 
 4−5 hours 62 20.73 2.53    
 6−7 hours 75 20.41 3.52    
 8−9 hours 39 20.75 3.11    
 10 hours or more 24 21.71 2.24    

Note. *p<0.05; **p<0.01. 
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Analysis results show that there is a significant difference between the narcissism levels of physical education 
teachers according to the state of doing sports, F = 5.89, p < 0.01. The narcissism levels of the participants vary 
significantly depending on the state of doing sports. Since the equality of variances was ensured in order to find 
out between which groups the differences between units and it was a strong test, according to the results of the 
Tukey HSD test, the narcissism levels of those who did sports for 3 hours or less (X̄ = 35.00) were found to be 
4−5 hours (X̄ = 38.69), 8−9 hours (X̄ = 42.88) and 10 hours and more (X̄ = 40.41) are lower than those who do 
sports. It was determined that those who do sports for 8−9 hours (X̄ = 42.88) have higher narcissism levels than 
those who do sports for 6−7 hours (X̄ = 35.26). When Table 8 is examined, it is seen that the job satisfaction of 
the participants does not differ according to the state of taking part in sportive activities (p > 0.05). 

4. Dıscussıon and Result 

This study found that 41 women, 21%, age X̄ = 39.09, actively teaching physical education in the provinces of 
Osmaniye and Kırıkkale in the 2020−2021 academic year; It was conducted with 195 physical education 
teachers, with 154 males, 79%, age X̄ = 40.45, with a total average age of 40.16. Within the scope of the 
research, the narcissistic behaviors of physical education teachers were determined to be at an average level (x̄ = 
37.32). Job satisfaction was determined to be at a high (x̄ = 20.63) level. In parallel with the findings of the 
research, Yurdakul, and Bostancı (2016) found that the organizational narcissism level was moderate in total and 
in all sub-dimensions in their research with teachers. According to the Pearson Correlation test conducted to 
determine the relationship between narcissistic behaviors and job satisfaction; It was determined that there is a 
positive and low level statistically significant relationship between authority sub-dimension and job satisfaction. 
Timuroğlu and İşcan (2008), in their study with managers, stated that they found a strong and inverse 
relationship between narcissism and job satisfaction dimensions and that narcissists tend to have job 
dissatisfaction. 

Simple linear regression analysis was performed to obtain results regarding the interpretation of job satisfaction 
by narcissistic behaviors. It was stated in the established model that the narcissism variable was not a statistically 
significant interpreter of job satisfaction. It was found that there was no statistically significant contribution. 
According to the results of some studies measuring the relationship between narcissism and job satisfaction, it 
has been determined that as the narcissism level of employees increases, their job satisfaction increases (Abbas 
& Kant, 2017; Abbas & Karage, 2015). On the contrary, it is possible to see that research results have been 
reached that narcissistic employees have a lower level of job satisfaction since inflated self-views of individuals 
with narcissistic personality traits make them think that there are better job alternatives for them (Mathieu, 2013; 
Mathieu et al., 2014). 

It was determined that the narcissistic behaviors and job satisfaction of physical education teachers did not show 
a significant change according to their gender, however, the narcissistic behaviors and job satisfaction of male 
physical education teachers were higher than those of female physical education teachers. Similar to the findings 
of the study, Tozoğlu (2017) found that although there was no difference in narcissistic behaviors according to 
the gender variable, the average score obtained by male students on the narcissism scale was higher than that of 
female students. In parallel with the research findings, Orhan (2014) stated that narcissism did not differ 
according to gender in his study with students. Similarly, Gezer (2017) stated that in the study they conducted 
with physical education and sports school students, there was no significant difference between the narcissism 
levels of the students and their gender in terms of total scores. In the results of Kınık (2007)’s doctoral thesis 
research, it was stated that there was no significant difference between gender and job satisfaction level, similar 
to the research findings. The conducted studies support the results of this study. 

It was determined that the narcissistic behaviors and job satisfaction of physical education teachers did not show 
a significant change according to the branch type, however, the narcissistic behaviors and job satisfaction of 
physical education teachers who do individual sports were found to be at a higher level than the physical 
education teachers engaged in team sports. In the study conducted by Tozoğlu (2017), it was observed that there 
was no significant difference between the averages of the scores of the students who did team sports and 
individual sports on the narcissism scale. Although there was no significant difference, it was also revealed that 
the average score of the students doing team sports on the narcissism scale was higher than the students who did 
individual sports. 

It was determined that the narcissistic behaviors of physical education teachers showed a significant change 
according to their educational status (p < 0.05). It was determined that the narcissistic behaviors of physical 
education teachers who received postgraduate education were at a higher level than physical education teachers 
who had undergraduate degrees. It has been determined that the narcissistic behaviors of physical education 



jel.ccsenet.org Journal of Education and Learning Vol. 10, No. 4; 2021 

199 

teachers who are graduates of postgraduate education are at a higher level than physical education teachers who 
have undergraduate degrees. Similar to the research findings, Cihangiroğlu et al. (2015) stated that the total 
narcissism score was highest in the final students and then in the 5th-grade students. It can be said that many 
factors may be effective in the clarification of the narcissistic personality traits of students who have come to the 
end of a long and difficult education process. Among these, it can be said that he thinks that he is one of the rare 
people who can achieve the difficult and that he believes that he has the right to expect respect and reward from 
other people after this stage. In addition, it can be thought that it is effective for him to think that he has the 
necessary equipment and that he needs no one’s mind or friendship, but that they can happen if he wants, and 
that everyone needs him from now on. It has been determined that job satisfaction levels do not differ 
significantly according to education level. It can be stated that education level does not have a significant effect 
on job satisfaction. As a matter of fact, in the study conducted by Yelboğa (2007) with individuals working in a 
financial institution, it was concluded that education status does not have an effect on job satisfaction. 

A significant difference was found between groups in narcissistic behaviors according to the age variable (p < 
0.05). It was determined that this difference was between the 23−29 age group, 40−46, and 47 and over age 
groups, and when the average values were examined, it was found that the difference was in favor of the 23−29 
age group. It was determined that there was no significant difference between the groups in job satisfaction 
according to the age variable. However, it was determined that the averages of the 23−29 age group are higher 
than the other age groups. Akıncı (2015) obtained findings similar to our findings in terms of age groups in his 
study with university students. He concluded that adolescents in their early 20s show a higher level of 
narcissistic tendencies than adolescents older than them. Foster et al. (2003) also stated in their study that older 
participants show a lower level of narcissistic tendencies. The relationship between age and narcissism also 
appears to decrease narcissistic tendency with advancing age. He stated that there is a decrease in the 
characteristics of narcissistic tendency as he gets older. 

A significant difference was found between the groups in narcissistic behaviors according to the variable of 
status of taking part in sportive activities (p < 0.01). The difference between those who do sports for 3 hours or 
less and those who do sports for 4−5 hours, 8−9 hours, 10 hours or more; was determined that it was between 
those who did sports for 6−7 hours and those who did sports for 8−9 hours, and when the average values were 
examined, it was found that the difference was against the group that did sports for 3 hours or less. Similarly, 
Elman et al. (2003) in their study on football players, it was determined that the narcissism levels of individuals 
who play football are higher than those of non-athletes. Athletes’ feeling of worth depends on their ability to 
prove themselves superior to others and to inspire admiration in them. They try to attract the attention of other 
athletes and spectators by exhibiting high-level movements in their branches. Due to this feature of sports, it is 
thought that it may be effective in the high narcissism level of students who do sports. It was determined that 
there was no significant difference between the groups in job satisfaction according to the variable of doing 
sports. However, it was determined that the average of the group that did sports for 10 hours or more was higher 
than the other age groups. Results obtained from this research; It was found that there was no significant 
difference in the level of narcissistic behavior of physical education teachers according to gender and branch 
type. However, it was found that the levels of narcissistic education differed significantly according to the 
variables of educational status, age, and status of taking part in sportive activities. It has contributed to the 
current literature that the levels of narcissistic behavior do not affect the job satisfaction of physical education 
teachers in their professional life. 

5. Limitations and Future Studies 

As in other researches, apart from methodological limitations, this study also has limitations arising from the 
process and scope, and suggestions for future research. This research was carried out with the convenience 
sampling method, which is one of the non-random sampling methods, so more generalizable results can be 
obtained from the studies to be planned with the probability sampling method. Within the scope of the research, 
only physical education teachers working in Osmaniye and Kırıkkale provinces were reached. In this direction, 
different results can be obtained from the researches that will be carried out by reaching teachers in different 
branches or working in different provinces. 
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