
Higher Education Studies; Vol. 13, No. 1; 2023 

ISSN 1925-4741   E-ISSN 1925-475X 

Published by Canadian Center of Science and Education 

50 

 

Burnout Experience among Iranian Teachers during the COVID-19 

Pandemic 

Ana Isabel Mota1 & Javad Alaghband Rad2 

1 School of Psychology, University of Minho, Braga, Portugal 

2 Department of Psychiatry, Tehran University of Medical Sciences, Tehran, Iran 

Correspondence: Ana Isabel Mota, School of Psychology, University of Minho, Campus de Gualtar, 4710-057 

Braga, Portugal. Tel: 351-253-604-220. E-mail: anaisabelmota@hotmail.com 

 

Received: October 19, 2022     Accepted: November 30, 2022     Online Published: February 16, 2023 

doi:10.5539/hes.v13n1p50          URL: https://doi.org/10.5539/hes.v13n1p50 

 

Abstract 

This study represents the first attempt to explore teachers’ burnout experience during one of the most critical 

phases of the COVID-19 pandemic in Iran. The main goals were to estimate the prevalence of burnout in Iranian 

men and women teachers and analyse the association of sociodemographic variables on burnout levels. A total of 

125 Iranian teachers participated in this study. Results suggest that Iranian teachers perceive high levels of 

burnout during the COVID-19 pandemic, with 24% of participants reporting high levels of overall burnout. 

Furthermore, 32% of the sample reported high levels of physical fatigue, 24.8% high levels of cognitive 

weariness, and 17.6% high levels of emotional exhaustion, suggesting that a considerable number of Iranian 

teachers are already struggling to deal with their job-related stressors. Significant differences were found for sex, 

with men reporting higher exhaustion than women. No significant differences were found between other 

sociodemographic characteristics and burnout. We analyse the results from a cultural perspective and discuss its 

implications for future research and psychological interventions in schools. Future studies explore how school 

contextual variables can mediate or moderate the effect of sociodemographic characteristics on teachers’ burnout. 

Intervention programmes should consider local schools’ characteristics and be sensitive to teachers’ individual 

needs and consider the added weight of the pandemic to teachers’ daily job-related stressors. 
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1. Introduction 

On 30th January 2020, the novel COVID-19 pandemic was declared by the World Health Organization (WHO) as 

a public health emergency of international concern. In the Islamic Republic of Iran (hereinafter referred as Iran), 

the first COVID-19 case was reported by 19th February 2020. Rapidly Iran became one of the most affected 

countries by the pandemic. At the beginning of 2021, more than 1.261.903 diagnosed cases and 55.830 deaths 

have been reported. 

In addition to the impact on health and economy, COVID-19 has serious consequences on mental health. In an 

attempt to control the pandemic, stricted health security measures were imposed worldwide (i.e., quarantine, 

lockdown, isolation, social distancing). These measures have led to drastic changes in individuals’ familiar, 

social, cultural and professional life and routines. Since the beginning of the pandemic, few studies have already 

showed the emotional and psychological impact brought by the restriction of affections and loss of freedom: 

rumination, fear, uncertainty and boredom (Brooks et al., 2020; Pakpour & Griffiths, 2020; Satici et al., 2020).  

According to the WHO, one of the biggest impacts of COVID-19 on mental health is on stress levels. Stress is 

the result of the interaction between a situation and an individual (Michie, 2002). How individuals respond and 

cope with stressors depends on their individual resources (i.e. social, emotional, psychological) (Lazarus & 

Folkman, 1984). In the words of the International Labour Organization (2016) “stress is not a health impairment 

but is the first sign of a harmful physical and emotional response” (p.2). In turn, long term exposure to 

job-related stress can progress to burnout (Psyhältö et al., 2011). 

Traditionally, burnout has been defined as a syndrome of emotional exhaustion, depersonalization and reduced 

personal accomplishment. Emotional exhaustion refers to lack of emotional energy and tiredness at work; 

depersonalization describes negative or inappropriate attitudes and affections towards others (e.g., co-workers, 
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clients); and personal accomplishment relates to reduced productivity and negative perceptions about one’s 

professional identity (Maslach et al., 1996). More recently, emotional exhaustion and depersonalization have 

been identified as the key elements of burnout (Schaufeli & Salanova, 2007). Other authors (e.g., Shirom & 

Melamed, 2006) have also included physical exhaustion as a key aspect of burnout, referring to the perception of 

low energy and chronic physical Fatigue. 

As a multidimensional construct, the causes of burnout may differ depending on individual and situational 

characteristics. Burnout has been recognized as a psychosocial syndrome mainly experienced in human service 

occupations (e.g., doctors, teachers, educators), because of the interaction of several factors in these occupational 

environments (i.e. social, political, economic) (Maslach & Leiter, 2016). Previous research conducted with 

teachers offers a comprehensive picture on the role different variables play on burnout. In organizational terms, 

low income, job demands, workload or lack of social support have been associated with higher levels of burnout 

(e.g., Kinman et al., 2013; Koohani & Dayeri, 2019; Malinen & Savolainen, 2016; Skaalvik & Skaalvik, 2009). 

From the classroom context, the number of students per class, students’ misbehaviour and students’ lack of 

motivation have been shown to contribute to burnout (Akbari & Eghtesadi, 2020; Evers et al., 2004).  

Nevertheless, the role of sociodemographic characteristics on teachers’ burnout remains unclear, as results from 

previous research are often inconsistent (cf. Purvanova & Muros, 2010). The same is true for studies conducted 

with Iranian teachers. For example, in a study with high school teachers, Alavinia and Ahmadzadeh (2012) found 

that women, younger and less experienced teachers perceive higher levels of burnout. In turn, results from a 

study carried out by Nazari and colleagues (2020) suggested no significant differences between sex, age or years 

of experience and burnout symptoms. Mehari and Radi (2015) found differences between education level, years 

of experience and teaching level and burnout levels; but found no differences between age and marital status and 

burnout. In turn, in a sample of 264 Iranian teachers, Akbari and Tavassoli (2011) found that more experienced 

men teachers exhibit lower levels of burnout than women. 

In Iran, a large amount of research has been carried out on teachers’ burnout. Interestingly, most of these studies 

are conducted exclusively with EFL (English as a Foreign Language) teachers (Alavinia & Ahmadzadeh, 2012; 

Akbari & Roudi, 2020; Fathi & Saeedian, 2020; Javadi & Khatib, 2014; Koohani & Dayeri, 2019; Mehrabi & 

Radi, 2015; Nazari et al., 2020; Roohani & Iravani, 2020), with few studies including teachers from different 

teaching fields in their samples. Being in one of the occupations where the incidence of burnout is traditionally 

higher (Aronsson et al., 2017; Droogenbroeck & Spruyt, 2015), teachers also had to adapt to the challenges of 

the COVID-19 pandemic (e.g., transition into digital classrooms, modifying instructional materials, maintaining 

and developing social support networks).  

It is uncertain how long individuals’ lives will remain impacted by the COVID-19 pandemic. Its massive 

consequences on job-related stress make it important to explore how burnout syndrome develops in the context 

of the pandemic. Although a reasonable number of studies on COVID-19 related burnout have already been 

conducted with healthcare workers (Bradley & Chahar, 2020; Giusti et al., 2020; Talaee et al., 2020; Wu et al., 

2020), studies with other populations are next to nothing.  

1.1 The Present Study 

In November 2020, Iranian government had to impose another lockdown in major cities, tightening restrictions 

in public, social and educational life. Schools were highly affected with the suspension of face-to-face classes 

and resumption/continuation of online teaching classes (Vahdat, 2020). 

This study aims to contribute to the understanding of COVID-19’s impact on mental health, by exploring the 

burnout experience of Iranian teachers during one of the most critical phases of the pandemic in Iran. 

Specifically, this study aims to answer the following research questions: (1) What is the prevalence of burnout in 

Iranian men and women teachers during the COVID-19 pandemic?; (2) Is there an association between Iranian 

men and women teachers and high levels of burnout?; and (3) Are there any differences between 

sociodemographic characteristics of Iranian teachers and their burnout levels? 

2. Method 

2.1 Sample 

A total of 125 Iranian teachers participated in this study. Participants were 84 men (67.2%) and 41 women 

(32.8%), aged between 25 to 65 years old (M = 42.74, SD = 7.84). Further sociodemographic characteristics are 

presented in Table 1. 
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Table 1. Sociodemographic Characteristics of the Sample (N = 125) 

Characteristics Frequency % 

Sex   

 Men 84 67.2% 

 Women 41 32.8% 

Age (in years)   

 25 - 34 18 14.4% 

 35 - 44 54 43.2% 

 = or > 45 53 42.4% 

Marital status   

 Single/divorced/widowed 29 23.2% 

 Married 96 76.8% 

Children   

 Without children 37 29.6% 

 With children 88 70.4% 

Education level   

 Bachelor 52 41.6% 

 Master 52 41.6% 

 PhD 21 16.8% 

Teaching experience   

 = or < 3 5 4% 

 4 - 9 19 15.2% 

 10 - 20 44 35.2% 

 > 20 57 45.6% 

Teaching level   

 Primary school 27 21.6% 

 Secondary school 83 66.4% 

 University 15 12% 

Teaching field*   

 Elementary education 23 18.4% 

 Literature and culture 19 15.2% 

 Physics and mathematics 65 52% 

 Experimental sciences 15 12% 

*Curricular fields defined by the Iranian Education System. 

 

2.2 Measures 

Sociodemographic Questionnaire. Participants answered a sociodemographic questionnaire developed for the 

purpose of this study. This questionnaire intended to collect participants’ data regarding personal (sex, age, 

marital status, number of children and education level) and professional characteristics (teaching experience, 

teaching level and teaching field).  

Shirom-Melamed Burnout Measure (SMBM). Participants answered the Persian version of the SMBM (Mota & 

Rad, 2020). This 14-item instrument accesses three dimensions of burnout, through three subscales: (a) physical 

fatigue (6 items), which evaluates the perceived low energy and feelings of physical tiredness; (b) cognitive 

weariness (5 items), which evaluates perceived difficulties to concentrate and cognitive tiredness; and (c) 

emotional exhaustion (3 items), which evaluates perceived decrease in sensitivity to others’ needs and emotional 

tiredness. An overall burnout score can also be calculated. Participants answered using a seven–point Likert scale 

(1 = never to 7 = always), with higher scores indicating higher burnout levels. Reliability of the measure was 

guaranteed with Cronbach’s alphas of .88 for physical fatigue, .82 for cognitive weariness and .87 for emotional 

exhaustion. 

2.3 Sampling Procedures 

Data was collected online, between November and December 2020. The call for participants was made in 

different teachers’ channels via Telegram messaging app. Interested participants accessed the questionnaire 

through a link, where the objectives of the study were first presented. Participants’ informed consent was 

requested to use the data for research purposes. The confidentiality and anonymity of the data were guaranteed, 
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before the responses were collected. 

2.4 Analyses 

Quantitative data analyses were performed using IBM SPSS Statistics 25. Burnout dimensions were treated as 

dependent variables and sociodemographic characteristics were treated as independent variables. 

Kolmogorov-Smirnov normality test revealed that population data did not have a normal distribution, thus 

nonparametric tests were used. Performed statistical analyses are described alongside the results. 

3. Results 

3.1 Prevalence of Burnout Among Iranian Men and Women Teachers 

Descriptive statistics were calculated to study the mean levels of burnout among Iranian teachers. Table 2 

presents the means and standard deviations of the three burnout dimensions and the overall score of burnout for 

men and women. Results indicate general low scores of burnout. Men have higher average scores than women in 

all burnout dimensions.  

Table 2. Burnout Scores According to Sex (N = 125) 

Burnout Mean (SD) 
Men Women 

Mean (SD) Mean (SD) 

Physical fatigue 2.68 (1.71) 2.89 (1.60) 2.24 (1.85) 

Cognitive weariness 2.40 (1.58) 1.61 (1.52) 1.98 (1.64) 

Emotional exhaustion 2.14 (1.49) 2.30 (1.44) 1.80 (1.57) 

Overall burnout score 2.38 (1.48) 2.57 (1.43) 1.98 (1.51) 

Note. SD = Standard Deviation. 

 

Bivariate correlations (Chi-Square) were performed to explore associations between Iranian men and women 

teachers and high levels of burnout. According to Gomes (2012) and Mota and Rad (2020), SMBM scores equal 

or higher to 5 indicate high levels of burnout symptoms. Table 3 presents the prevalence of burnout (i.e. SMBM 

scores = or > 5) in Iranian men and women teachers. Results show that 24% of Iranian teachers perceive high 

levels of burnout during the COVID-19 pandemic, being physical fatigue the burnout dimension where teachers 

scored higher. Significant associations were found between sex and physical fatigue, cognitive weariness and the 

overall score of burnout, being that men perceive higher levels of burnout than women. 

Table 3. Prevalence of Burnout According to Sex (SMBM scores = or > 5) 

Burnout n (%) Men Women p-value 

n (%) n (%) 

Physical fatigue 40 (32.0%) 28 (22.4%) 12 (9.6%) .019 

Cognitive weariness 31 (24.8%) 21 (16.8%) 10 (8%) .004 

Emotional exhaustion 22 (17.6%) 15 (12%) 7 (5.6%) ns 

Overall burnout score 30 (24%) 20 (16%) 10 (8%) .012 

Note. ns = Non-significant. 

 

Next, mean comparison tests were calculated to compare significant differences between sociodemographic 

characteristics and the three burnout dimensions. Mann-Whitney tests (Table 4) and Kruskal-Wallis tests (Table 5) 

were performed to analyse the differences between burnout dimensions and dichotomous (i.e. sex, marital status, 

number of children) and polytomous (i.e. education level, professional experience, teaching level and teaching 

field) independent variables, respectively. Aware of the fact that the cut-off points (i.e. SMBM scores = or > 5) 

used for clinical diagnosis can reduce the broader understanding of the burnout experience, we considered the 

total scores obtained by teachers. 

According to the results, participants who are men, married, between 35and 44 years old, with a bachelor’s 

degree and teaching in socio-economics field have higher mean ranks in the three dimensions of burnout. 

Additionally, participants with no children have higher mean ranks of physical fatigue dimension, and 

participants with children of cognitive weariness and emotional exhaustion. Participants with 3 or less years of 

experience have higher mean ranks of physical fatigue, while those who have 10 to 20 years of experience have 

higher ranks of cognitive weariness and emotional exhaustion. Secondary school teachers have higher mean 

ranks in the cognitive weariness dimension, while elementary teachers in the cognitive weariness and emotional 
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exhaustion dimensions. Nevertheless, results showed no significant differences between sociodemographic 

characteristics of Iranian teachers and the three burnout dimensions, except for sex. Iranian men teachers have 

significantly higher levels of physical fatigue and cognitive weariness than women. 

Table 4. Differences (U) Between Sex and Burnout Dimensions (N = 125) 

Characteristics  Burnout dimensions 

 Physical fatigue Cognitive weariness Emotional exhaustion 

n MR U p-value MR U p-value MR U p-value 

Sex          

Men 84 66.81 1318.00 .031 67.49 1345.00 .044 64.79  ns 

Women 41 55.15 53.80 55.24 1404.00 

Marital Status           

Single/Divorced/Widowed 29 62.55 1379.00 ns 59.72 1297.00 ns 59.05 1277.50 ns 

Married 96 63.14 63.99 64.19 

Children           

No children 37 64.14 1568.00 ns 61.65 1578.00 ns 57.68 1431.00 ns 

Children 88 62.52   63.57   65.24   

Note. MR = Mean Rank; ns = Non-significant. 

 

Table 5. Differences (X2) Between Sociodemographic Characteristics and Burnout Dimensions (N = 125) 

Characteristics  Burnout dimensions 

 Physical fatigue Cognitive weariness Emotional exhaustion 

n MR X2 p-value MR X2 p-value MR X2 p-value 

Age (in years)          

 25 – 34 18 61.33 1.143 ns 59.03 .395 ns 53.61 1.577 ns 

 35 – 44 54 66.86 64.92 65.69 

 = or > 45 53 59.63 62.40 63.44 

Education level          

 Bachelor 52 64.65 .306 ns 65.96 .955 ns 66.57 1.055 ns 

 Master 52 60.92 59.35 59.41 

 PhD 21 64.05 64.71 63.05 

Teaching experience (in years)          

 = or < 3 5 72.30 4.512 ns 64.60 1.327 ns 68.20 3.332 ns 

 4 – 9 19 53.05 56.53 50.76 

 10 – 20 44 70.85 67.23 68.25 

 > 20 57 59.44 61.75 62.57 

Teaching level          

 Elementary 24 60.69 3.766 ns 64.28 1.607 ns 66.50 2.424 ns 

 Secondary 75 66.65 64.56 64.24 

 University 15 47.50 52.07 49.83 

Teaching field          

 Elementary Education 23 59.65 1.173 ns 58.89 .750 ns 60.11 1.541 ns 

 Literature and Culture 53 66.21 62.05 66.50 

 Socio-Economics 4 71.83 66.33 77.67 

 Physics and Mathematics 11 64.30 65.33 64.02 

 Experimental Sciences 14 56.47 59.73 55.67 

Note. MR = Mean Rank; ns = Non-significant. 

 

4. Discussion 

This study aimed to estimate the prevalence of burnout in Iranian men and women teachers and analyze the 

association of sociodemographic characteristics on burnout levels. To the best of our knowledge, this is the first 

study to date exploring teachers’ burnout during the COVID-19 pandemic in Iran.  

4.1 Prevalence of Burnout during the Covid-19 Pandemic 

Our results suggest that 24% of Iranian teachers perceive high levels of burnout during one of the most critical 

phases of the COVID-19 pandemic in Iran. Moreover, 32% of the sample reported high levels of physical fatigue, 

24.8% high levels of cognitive weariness, and 17.6% high levels of emotional exhaustion, suggesting that a 

considerable number of Iranian teachers are already struggling to deal with their job-related stressors.  

Previous studies conducted in Iran found lower rates, with teachers reporting general low levels of burnout (e.g., 

Koohani & Dayeri, 2019; Mehrabi & Radi, 2015; Nazari et al., 2020). These data seem to suggest that the 
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COVID-19 pandemic did intensify the burnout experience among Iranian teachers. However, we are not able to 

reliably compare our results to results found in pre-COVID-19 era, because the sample participants are not the 

same and because studies had used different measures to assess teachers’ burnout.  

Burnout has been considered a contextual phenomenon that is not restricted to single individuals, meaning that 

burned out teachers are important visible indicators of their scholar maladjustment. For this reason, the 

representative weight of teachers who reported high levels of burnout should not be underestimated, as it might 

be more impactful than what 24% in 100% represents. In a recent study with 931 teachers, Meredith and 

colleagues (2020) found that burnout is a contagious syndrome that spreads through the interpersonal 

interactions established at work, with long-term effects on individuals’ burnout. The literature has been 

identifying how burned-out teachers can broadly and negatively impact the school organization (e.g., retention, 

performance, attendance, interpersonal relationships between colleagues and superiors), the students (e.g., 

learning, motivation, academic performance), and the teachers themselves (e.g., self-efficacy, engagement, 

satisfaction) (Kinman et al., 2013; Malinen & Savolainen, 2016; Schaufeli & Salanova (2007); Shen at al., 2015; 

Skaalvik & Skaalvik, 2009). Furthermore, the development and prevalence of burnout frequently leads to severe 

physical and mental health problems, such as depression, cardiovascular diseases, insomnia or psychotropic drug 

use (Armon et al., 2008; Bianchi & Schonfeld, 2016; Leiter et al., 2013; Madsen et al., 2015; Toker et al., 2012).  

The absence of previous studies on Iranian teachers’ burnout during the COVID-19 pandemic does not allow us 

to understand if the pandemic intensifies the burnout experience among Iranian teachers. Nevertheless, one 

possible explanation for the results found in our study is based on the unique characteristics of Iranian culture. 

According to Savicki (2002), the prevalence of burnout seems to depend on cultural elements (e.g., type of 

society, social security systems, social values, life values). Although we have not measured cultural elements in 

this study, it can be argued that the political-economic situation in Iran has had serious consequences for the 

living standards and unemployment rates (The World Bank, 2021). Having a job in a qualified field, as in the 

case of teaching, is considered a privilege. In that sense, we argue that Iranians who are privileged to be 

employed tend to value their work and devalue the daily stressors associated with their job. 

4.1 Sociodemographic Characteristics and Burnout 

Results of our study suggest that sociodemographic characteristics play an insignificant role in the burnout 

experience of Iranian teachers, since no significant differences were found between sociodemographic 

characteristics and their perceived levels of burnout, except for sex. We found that the burnout experience tends 

to be significantly different among Iranian men and women, with men reporting higher levels of burnout, 

specifically of physical fatigue and cognitive weariness. Similar results were found by Mehrabi and Radi (2015) 

and by Roohani and Iravani (2020) in Iran, with women reporting lower levels of burnout, when compared to 

Iranian men teachers.  

One possible explanation to why burnout seems to be more common among male Iranian teachers has to do with 

the traditional role of men in Iranian culture and society. Traditionally, men are considered the family’s 

breadwinner within the Iranian culture. This argument could explain why men perceive more stress levels than 

their female counterparts during pandemics and worsening economic conditions. One could also argue that males 

are traditionally (especially in cultures like Iran) supposed to be more in control of their emotions and do not 

share their worries and stressful conditions with others; this would make them more vulnerable to burnout 

As most international studies have found women to report higher levels of burnout (cf. Purvanova & Muros, 

2010), we therefore argue that the nature of our results may have a cultural background and may be explained by 

the specificities of Iranian culture. This argument is also present in a meta-analysis conducted by Purvanova and 

Muros (2010), where the authors concluded that studies conducted in the USA tend to find larger sex differences 

than studies conducted in European countries. Nevertheless, as our sample was predominantly male, our results 

may be sex-biased and hinder accurate sex comparisons.  

We found no significant differences between other sociodemographic characteristics and the levels of burnout. 

We hypothesize that this result can be better explained from the sociocultural characteristics of our sample, since 

similar non-significant results are more likely to be found in studies conducted with Iranian teachers (e.g., 

Alavinia and Ahmadzadeh, 2012; Nazari et al., 2020; Mehrabi & Radi, 2015; Roohani & Iravani, 2020). Yet, we 

are not aware of other studies comparing burnout levels of Iranian teachers with different numbers of children 

and from different teaching fields, thus we are not able to compare our findings with previous studies conducted 

with Iranian teachers. This is one of the few studies to include general teachers’ samples, thus contributing to 

broadening the understanding about the prevalence of burnout among teachers from different teaching fields. 

In international literature, significant differences are often found between sociodemographic characteristics and 
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burnout. For example, while younger and unmarried teachers are often found to be more exhausted (e.g., Lau et 

al., 2005; Luk et al., 2010; Saloviita & Pakarinen, 2021), in our study middle-aged and married teachers have 

higher average levels of burnout, but the differences between other age and marital status groups were not 

significant. Similarly, less experienced teachers are considered to perceive higher levels of burnout (e.g., Lau et 

al., 2005; Luk et al., 2010), but in our study were those in the middle of their career path who reported higher 

mean ranks. 

Summing up, we believe the results of our study on the role of sociodemographic characteristics in Iranian 

teacher’ burnout offer a valuable contribution to the research field, considering the inconsistent results often 

found in the literature. 

Generally, our findings on the role of sociodemographic characteristics in the burnout experience of Iranian 

teachers support Leiter and Maslach (2016) perspective. According to these authors, burnout should not be 

considered an individual syndrome but rather a combination of individual and organizational variables. In fact, 

our results suggest that sociodemographic characteristics do not make a significant difference on the perceived 

levels of burnout of Iranian teachers. In this sense, we recommend that future studies explore how school 

contextual variables can mediate or moderate the effect of sociodemographic characteristics on teachers’ 

burnout.  

Although the novel COVID-19 pandemic is a recent global health crisis, its impact on mental health is beginning 

to be confirmed by several recent studies (Bradley & Chahar, 2020; Giusti et al., 2020; Talaee et al., 2020; Tan et 

al., 2020; Wu et al., 2020). It is therefore urgent that the different education agents (i.e., principals, school and 

educational psychologists, municipalities) begin early to design initiatives to support teachers. Results of our 

study suggest the importance of developing preventive intervention programmes with teachers who exhibit low 

levels of burnout, focused on the sociocultural and contextual variables. In remedial intervention programmes to 

help teachers who already perceive high levels of burnout, it may be important to consider individual differences 

for a more effective support. Thus, intervention programmes should consider local schools’ characteristics and be 

sensitive to teachers’ individual needs. Psychosocial support should consider the added weight of the pandemic 

to teachers’ daily job-related stressors. 

Acknowledgments 

We are thankful to Amin Eslami and Meysam Khalili for their great support with data collection.  

References 

Alavinia, P., & Ahmadzadeh, T. (2012). Toward a reappraisal of the bonds between emotional intelligence and 

burnout. English Language Teaching, 5(4), 37-50. https://doi.org/10.5539/elt.v5n4p37 

Akbari, R., & Roudi, A. E. (2020). Reasons of burnout: The case of Iranian English language teachers. 

Psychological Studies, 65, 157-167. https://doi.org/10.1007/s12646-019-00541-y 

Armon, G., Shirom, A., Shapira, I., & Melamed, S. (2008). On the nature of burnout-insomnia relationships: A 

prospective study of employed adults. Journal of Psychosomatic Research, 65(1), 5-12.  

https://doi.org/10.1016/j.jpsychores.2008.01.012 

Aronsson, G., Theorell, T., Grape, T., Hammarström, A., Hogstedt, C., Marteinsdottir, I., Skoog, I., 

Träskman-Bendez, L., & Hall, C. (2017). A systematic review including meta-analysis of work environment 

and burnout symptoms. BMC Public Health, 17(1), 1-13. https://doi.org/10.1186/s12889-017-4153-7 

Bianchi, R., & Schonfeld, I. S. (2016). Burnout is associated with a depressive cognitive style. Personality and 

Individual differences, 100, 1-5. https://doi.org/10.1016/j.paid.2016.01.008 

Bradley, M., & Chahar, P. (2020). Burnout of healthcare providers during COVID-19. Cleveland Clinic Journal 

of Medicine, Jul(9), 1-3. https://doi.org/10.3949/ccjm.87a.ccc051 

Brooks, S., Webster, R., Smith, L., Woodland, L., Wessely, S., Greenberg, N., & Rubin, G. (2020). The 

psychological impact of quarantine and how to reduce it: Rapid review of the evidence. The Lancet, 

395(10227), 912-920. https://doi.org/10.1016/S0140-6736(20)30460-8 

Droogenbroeck, F., & Spruyt, B. (2015). Do teachers have worse mental health? Review of the existing 

comparative research and results from the Belgian Health Interview Survey. Teaching and Teacher 

Education, 51, 88-100. https://doi.org/10.1016/j.tate.2015.06.006 

Evers, W. J., Tomic, W., & Brouwers, A. (2004). Burnout among teachers: Students’ and teachers’ perceptions 

compared. School Psychology International, 25(3), 131-148. https://doi.org/10.1177/0143034304043670 



http://hes.ccsenet.org Higher Education Studies Vol. 13, No. 1; 2023 

57 

 

Fathi, J., & Saeedian, A. (2020). A structural model of teacher self-efficacy, resilience, and burnout among 

Iranian EFL teachers. Iranian Journal of English Academic Purposes, 9(2), 14-28. 

Giusti, E., Pedroli, E., D’Aniello, G., Badiale, C., Pietrabissa, G., Manna, C., Badiale, M., Riva, G., Castelnuevo, 

G., & Molinari, E. (2020). The psychological impact of the COVID-19 outbreak on health professionals: A 

cross-sectorial study. Frontiers in Psychology, 11, 1-9. https://doi.org/10.3389/fpsyg.2020.01684 

Gomes, R. A. (2012). Burnout measure of Shirom-Melamed (MBSM). Unpublished report. Braga, University of 

Minho. 

International Labour Organization. (2016). Workplace stress: A collective challenge. World day for safety and 

health at work. ILO, Switzerland.  

Javadi, F., & Khatib, M. (2014). On the relationship between reflective teaching and teacher’s burnout. 

International Journal of Research Studies in Language Learning, 3(4), 85-96.  

https://doi.org/10.5861/ijrsll.2014.614 

Kinman, G., Wray, S., & Strange, C. (2013). Emotional labour, burnout and job satisfaction in UK teachers: The 

role of workplace social support. Educational Psychology: An International Journal of Experimental 

Education Psychology, 31(7), 843-856. https://doi.org/10.1080/01443410.2011.608650.  

Koohani, A., & Dayeri, K. (2019). On the relationship between Iranian EFL teachers’ burnout and motivation: A 

mixed methods study. Iranian Journal of Language Teaching Research, 7(1), 77-99.  

https://doi.org/10.304066/IJLTR.2019.120634 

Lazarus, R., & Folkman, S. (1984). Stress, appraisal, and coping. Springer Publishing Company. 

Leiter, M., Hakanen, J., Ahola, K., Toppinen-Tanner, S., Koskinen, A., & Väänänen, A. (2013). Organizational 

predictors and health consequences of change in burnout: A 12-year cohort study. Journal of Organizational 

Behavior, 34(7), 959-973. https://doi.org/10.1002/job.1830 

Lau, P., Yuen, M., Chan, R. (2010). Do demographic characteristics make a difference to burnout among Hong 

Kong secondary school teachers? Social Indicators Research, 71(1/3), 491-516.  

https://doi.org/10.1007/s11205-004-8033-z 

Luk, A., Chan, B., Cheong, S., & Ko, S. (2010). An exploration of the burnout situation on teachers in two 

schools in Macau. Social Indicators Research, 95, 489-502. https://doi.org/10.1007/s11205-009-9533-7 

Madsen, I., Lange, T., Borritz, M., & Rugulies, R. (2015). Burnout as a risk factor for antidepressant treatment - 

A repeated measures time-to-event analysis of 2936 Danish human service workers. Journal of Psychiatric 

Research, 65, 47-52. https://doi.org/10.1016/j.jpsychires.2015.04.004 

Malinen, O., & Savolainen, H. (2016). The effect of perceived school climate and teacher efficacy in behaviour 

management on job satisfaction and burnout: A longitudinal study. Teaching and Teacher Education, 60, 

144-152. https://doi.org/10.1016/j.tate.2016.08.012 

Maslach, C., Jackson, S. E., & Leiter, M. P. (1996). Maslach burnout inventory manual (3rd ed.). Consulting 

Psychologists Pr. 

Maslach, C., & Leiter, M. (2016). Understanding the burnout experience: Recent research and its implications 

for psychiatry. Word Psychiatry, 15(2), 103-1011. https://doi.org/10.1002/wps.20311 

Mehrabi, M., & Radi, N. (2015). On the relationship between biographical variables and Iranian EFL teachers’ 

burnout and stressors. Mediterranean Journal of Social Sciences, 6(4), 543-553.  

https://doi.org/10.5901/mjss.2015.v6n4s1p543 

Meredith, C., Schaufeli, W., Struyve, C., Vandecandelaere, M., Gielen, S., & Kyndt, E. (2020). “Burnout 

contagion” among teachers: A social network approach. Journal of Occupational and Organizational 

Psychology, 93(2), 328-352. https://doi.org/10.1111/joop.12296 

Michie, S. (2002). Causes and management of stress at work. Occupational and Environmental Medicine, 59, 

97-72. https://doi.org/10.1136/oem.59.1.67 

Mota, A. I., & Rad. J. (2020). Persian translation and validation of the Shirom-Melamed Burnout Measure 

(SMBM). Unpublished report. Braga, University of Minho. 

Nazari, O., Atai, M., & Birjandi, P. (2020). An investigation into Iranian EAP teachers’ burnout and its variations 

in relation to their demographic and organizational characteristics. Issues in Language Teaching, 9(1), 

93-116. https://doi.org/10.22054/ilt.2019.44381.405 



http://hes.ccsenet.org Higher Education Studies Vol. 13, No. 1; 2023 

58 

 

Pakpour A., & Griffiths M. D. (2020). The fear of COVID-19 and its role in preventive behaviors. Journal of 

Concurrent Disorders, 2(1), 58-63. 

Puranova, R., & Muros, J. (2010). Gender differences in burnout: A meta-analysis. Journal of Vocational 

Behavior, 77(2), 168-185. https://doi.org/10.1016/j.jvb.2010.04.006 

Psyhältö, K., Pietarinen, J., & Salmela-Aro, K. (2011). Teacher-working-environment fit as framework for 

burnout experienced by Finnish teachers. Teaching and Teacher Education, 27, 1101-1110.  

https://doi.org/10.1016/j.tate.2011.05.006 

Roohani, A., & Iravani, M. (2020). The relationship between burnout and self-efficacy among Iranian male and 

female EFL teachers. Journal of Language and Education, 6(1), 173-188.  

https://doi.org/10.17323/jle.2020.9793 

Saloviita, T., & Pakarinen, E. (2021). Teacher burnout explained: Teacher-, student-, and organizational-level 

variables. Teaching and Teacher Education, 97, 1-14. https://doi.org/10.1016/j.tate.2020.103221 

Satici, B., Saricali, M., Satici, S. A., & Griffiths, M. D. (2020). Intolerance of uncertainty and mental wellbeing: 

Serial mediation by rumination and fear of COVID-19. International Journal of Mental Health and 

Addiction, 15, 1-12. https://doi.org/10.1007/s11469-020-00305-0 

Savicki, V. (2002). Burnout across thirteen cultures: Stress and coping in child and health care workers. Praeger 

Publisher. 

Schaufeli, W. B., & Salanova, M. (2007). Efficacy or inefficacy, that's the question: Burnout and work 

engagement, and their relationships with efficacy beliefs. Anxiety, Stress, & Coping, 20(2), 177-196. 

https://doi.org/10.1080/10615800701217878 

Shen, B., McGaughtry, N., Martin, J., Garn, A., Kulik, N., & Fahlman, M. (20015). The relationship between 

teacher burnout and student motivation. British Journal of Educational Psychology, 85(4), 519-532. 

https://doi.org/10.1111/bjep.12089 

Shirazizadeh, M., Tajik, L., & Amanzadeh, H. (2019). Reflection, resilience and role stress among Iranian EFL 

teachers: A mixed methods study. Issues in Language Teaching, 8(2), 1-24.  

https://doi.org/10.22054/ILT.2020.48955.448 

Shirom, A., & Melamed, S. (2006). A comparison of the construct validity of two burnout measures in two 

groups of professionals. International Journal of Stress Management, 13(2), 176-200.  

https://doi.org/10.1037/1072-5245.13.2.176 

Skaalvik, E., & Skaalvik, S. (2009). Does school context matter? Relations with teacher burnout and job 

satisfaction. Teaching and Teacher Education, 25(3), 518-524. https://doi.org/10.1016/j.tate.2008.12.006  

Talaee, N., Varahram, M., Jamaati, H., Salimi, A., Attarchi, M., Dizaji, M., Sadr., M., Hassani, S., Farzanegan, B., 

Monjazeb, F., & Seyedmehdi, S. (2020). Stress and burnout in health care workers during COVID-19 

pandemic: Validation of a questionnaire. Journal of Public Health: From Theory to Practice, Jun(6), 1-6. 

https://doi.org/10.1007/s10389-020-01313-z 

The World Bank. (2021). Islamic Republic of Iran. Retrieved from  

https://www.worldbank.org/en/country/iran/overview 

Toker, S., Melamed, S., Berliner, S., Zeltser, D., & Shapira, I. (2012). Burnout and risk of coronary heart disease: 

A prospective study of 8838 employees. Psychosomatic Medicine, 74(8), 840-847.  

https://doi.org//10.1097/PSY.0b013e31826c3174 

Vahdat, A. (2020, November 10). Iran, Lebanon to impose lockdowns, curfews as virus surges. AP News. 

Retrieved from  

https://apnews.com/article/virus-outbreak-tehran-middle-east-iran-2f8fcf871cdfd21dc9c3be3f783e47ba 

Yildirim, M., & Solmaz, F. (2020). COVID-19 burnout, COVID-19 stress and resilience: Initial psychometric 

properties of COVID-19 Burnout Scale. Death Studies, 11, 1-9.  

https://doi.org/10.1080/07481187.2020.1818885 

Wu, Y., Luo, J., Hu, S., Lin, X., Anderson, A. E., Bruera, E., Yang, Z., Xei, S., & Qian, Y. (2020). A comparison 

of burnout frequency among oncology physicians and nurses working on the frontline and usual wards 

during the COVID-19 epidemic in Wuhan, China. Journal of Pain and Symptom Management, 60(1), 

e60-e65. https://doi.org/10.1016/j.jpaisymman.2020.04.008 



http://hes.ccsenet.org Higher Education Studies Vol. 13, No. 1; 2023 

59 

 

Copyrights 

Copyright for this article is retained by the author(s), with first publication rights granted to the journal. 

This is an open-access article distributed under the terms and conditions of the Creative Commons Attribution 

license (http://creativecommons.org/licenses/by/4.0/). 


